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Corporate Objectives

To lead integration
and collaboration in
the Milton Keynes
health and care
system to improve
how residents access
and experience

To deliver high
quality clinical care
and services in the

best possible facilities
for every patient,
every time

Aims
1

To inwvest in our
workforce and their
health and wellbeing,
education and
training to recruit and
retain great people in
every profession

To improve research
and development to
give patients in Milton

Keynes and

Buckinghamshire
parity of access to

dinical trials

Our

Obijectives

(what we will

Underpinning our strategy are our objectives — which describe
what we will deliver this year. For the past five years we have
kept the same ten strategic objectives, the most critical being
improving patient safety, experience and clinical effectiveness.
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services

We will become an exemplar organisation for equality, diversity & inclusion

Desirable place to work / preferred place of work for all people from diverse backgrounds
All our people are able to be their best

Individually and collectively, we add value to our patients, service users and communities of all diverse backgrounds
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We are recognised as a diverse, inclusive, flexible organisation known for its ‘Kind Culture’
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